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1 International Labor Office ILO CD-ROM (2001), "Employment policy and Human Development 
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1International Labor Office ILO CD-ROM (2001), "Employment policy and Human Development 
Resources Policy", Netherlands.  
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1 Pravin Visaria, "Unemployment Among Youth in India: Level, Nature and Policy Implications", (1998), 
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1  Gorden Betcherman, et al, "East Asian Labor Markets and the economic crisis: Impact Responses & 
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1 International Labor Office ILO CD-ROM (2001), "Employment policy and Human Development 
Resources Policy", Republic of Korea. 
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1 International Labor Office ILO CD-ROM (2001), "Employment policy and Human Development 
Resources Policy", Philippines. 
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